Race Equality, Employment Duties, Monitoring Data - 1 April 2009 to 31 March 2010

Based upon Staff in post as at end of March 2010. Includes CO, excludes Agency and Relief

Appendix 4

Category | Staffin Applicants Appointments | Applicants | Those Profile of Performance | Capability | Grievance | Disciplinary | Left
Ethnic Postas | for Made for Receiving | Promotions | Assessments/ Employment
Group at Mar Employment Training Training Appraisals
10 (data not (data not
(386) available) | available)
White WI 0
British 362 103 32 0 0 301 2 2 5 38
0 0 0
Irish W2 5 1 1 3 0 0 0 2
White 0 0 0
Other W9 7 1 0 7 0 0 0 1
Mixed 0 0 0
Heritage
M1, M2, 2 0 0 2 0 0 0 0
M3, M5,
0 0 0
Asian A1,
A2, A3, 2 1 0 2 0 0 0 0
A9
0 0 0
Black,
B1, B2, 4 2 0 3 0 0 0 0
B9
0 0 0
Chinese 0 0 0 0 0 0 0 0
0 0 0
Other
Ethnic 1 0 0 1 0 0 0 0
Group 09
0 0 0
Prefer not 3 0 0 2 0 0 0 1
to say
No 0
Response 0 0 0 0 0 0 0 0
Disability/ 38 9 1 0 0 0 22 2 1 1 5

Disabled




Race Equality, Employment Duties

Monitoring Data - 1 April 2009 to 31 March 2010

Appendix 4

Category | Staffin Applicants Appointments | Applicants | Those Profile of Performance | Capability | Grievance | Disciplinary | Left
Ethnic Postas | for Made for Receiving | Promotions | Assessments/ Employment
Group at Mar Employment Training Training Appraisals
10 (data not (data not
(386) available) | available)
Non 0 0 0
disabled 348 100 32 299 0 1 4 37
Males 102 51 14 0 0 0 85 0 0 2 15
0 0 0
Females 284 58 19 236 2 2 3 27




